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Santa Clara Valley IPSSA Newsletter 
  

IPSSA Contact Information 
Corporate Office:  Vicky Lester 
www.ipssa.com 
10842 Noel Street #107, Los Alamitos CA 90720 
Phone   888-360-9505 
 
 

IPSSA Financial Offices 
Cramer and Associates 
clint@cramercpa.com 
Phones 916-863-3107 or 888-391-6012 

Next General Membership Meeting                   

Thursday, October 17, 2019 
 

santaclaraipssa@gmail.com / scvipssa.org 

Board of Directors 

President: Fred Doering ........... 408-685-8078 

Vice President: Nigel Roberts .. 408-298-3870 

Secretary: Filberto Ruvalcaba  . 408-838-2813 

Treasurer: Jose Olivera  ........... 408-225-8204 
Past President: Joe McVeigh  .. 408-249-9731 
 
 

Newsletter Email– news@scvipssa.org 

Volume #28, Issue 6  

Meeting Location  

 

President’s Message 
 

 

The PIE show is coming up this week, which usually 
signals the end of summer. The Board hopes you will 
be attending this year’s show and remember if you 
are paying for educational classes, the chapter will 
reimburse you if you bring proof of payment. 

Because of the show, the Board has decided to can-
cel the September chapter meeting. It just comes 
down to with all our sponsors being at the show, 
there isn’t anyone available to put on a quality educa-
tional program.  
 
So our next meeting will be October 17th. 
 
The Board is working on the following projects:  
Finding a place to hold our holiday party,  
Finding a meeting place as well as coming up with an 
annual meeting schedule, where we only meet 8 
times a year. 
 
Hopefully we’ll have answers on all those issues by 
the next newsletter. 
 
Hope to see you in Monterey, 
 

Fred  

  Cal-OSHA Enacts Emergency Regulations 

All Employers Must Train and Protect Outdoor Workers  

From Wildfire Smoke 

  This new emergency regulation will apply to pool service compa-

nies and those who work in the pool construction business.  An ac-

tion plan for employers is provided at the end of the article. 

  Effective July 29th, all California employers are mandated to pro-

vide new workplace training and worker protection from the dangers 

of wildfire smoke inhalation under new emergency regulations re-

cently adopted by CAL-OSHA.  

Current Situation 

  Wildfires in California became dramatically worse in 2018, causing 

deaths and economic damage that dwarfed previous years. The 

catastrophic Camp Fire was the deadliest and most destructive wild-

fire in state history, killing 86 people and destroying 18,804 struc-

tures. On January 8, 2019, Governor Gavin Newsom issued Execu-

tive Order N-05-19, declaring that 2018 was the most destructive fire 

season in California history, with over 7,600 wildfires burning across 

1,846,445 acres. The Order states that ―…the reality of climate 

change – persistent drought, warmer temperatures and more severe 

winds – has created conditions that will lead to more frequent and 

destructive wildfires.‖   

  Consistent with the Governor’s Order, research conducted by the 

U.S. Environmental Protection Agency found that fires are increas-

ing in frequency, size and intensity, creating the potential for greater 

smoke production and chronic smoke exposures in the United 

States, particularly in the West. This suggests that the 2018 wildfires 

were not merely an aberration, and that state agencies should be 

prepared for a high likelihood of widespread exposure to wildfire 

smoke in 2019 and beyond.  

 

 

(Continued on page 5) 

 

September 
Meeting Cancelled 
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Cal-OSHA Enacts Emergency Regulations 

From page 1 

 

Government Response 

  Petition 573 was filed with the CAL-OSHA BOARD which requested 

an emergency rulemaking procedure to address the potential harm 

posed to outdoor workers by wildfire smoke. The Petition sought an 

emergency standard which would apply to outdoor occupations in-

cluding agriculture, construction, landscaping, maintenance, commer-

cial delivery, and ―other activities not considered to be first response,‖ 

such as work performed by ―nurses, caregivers and school staff 

evacuating patients, residents and students.‖  

  How Summary of Existing Regulations and the Effect of the Pro-

posed Regulation  

  Existing law, Title 8, section 3203, ―Injury and Illness Prevention 

Program (IIPP),‖ establishes a general framework for the identifica-

tion, evaluation, and correction of unsafe or unhealthy work condi-

tions; communication with employees; and employee safety and 

health training.  Existing law states that a ―harmful exposure‖ is an 

―exposure to dusts, fumes, mists, vapors, or gases‖ which is either: 

In excess of any permissible limit prescribed by section 5155; or  

Of such a nature by inhalation as to result in, or have a probability to 

result in, injury, illness, disease, impairment, or loss of function No 

permissible limit for PM2.5 is prescribed by section 5155, and no ex-

isting regulation specifies when wildfire smoke may result in injury, 

illness, disease, impairment or loss of function. Existing law lists the 

hierarchy of controls that employers must follow to address employee 

exposure to harmful air.  

  Existing law establishes that respirators ―applicable and suitable for 

the purpose intended‖ must be provided ―when such equipment is 

necessary to protect the health of the employee.‖ To determine when 

respiratory equipment is necessary, section 5144 requires employers 

to ―identify and evaluate the respiratory hazard(s) in the workplace‖ 

and ―include a reasonable estimate of employee exposures to respi-

ratory hazard(s) and an identification of the contaminant’s chemical 

state and physical form.‖  

  Section 5144 does not expressly state the protection necessary for 

wildfire events, the concentration of PM2.5 necessitating respiratory 

protection, nor does it identify a type of respirator providing at least 

minimally effective filtration of PM2.5 from wildfire smoke exposure, 

or make specifically clear what circumstances and conditions in which 

voluntary use of such respirators could occur in permissible accord 

with existing Title 8 respiratory protection requirements. Existing law, 

Title 8, section 5155, ―Airborne Contaminants,‖ sets permissible expo-

sure limits for substances. No permissible exposure limit is listed for 

either wildfire smoke or PM2.5.  

  New Section 5141.1. Protection from Wildfire Smoke 

The emergency standard, new section 5141.1 establishes the appli-

cation of the proposed regulation to all workplaces where the current 

Air Quality Index (AQI) for PM2.5 is 151 or greater and the employer 

should reasonably anticipate that employees may be exposed to wild-

fire smoke.  

  The regulation requires employers to: 

Measure Air Quality for Outside Workers 

Be able to measure the air quality of employee workplaces before 

each shift and periodically thereafter, as needed.  Specifically, obtain 

the current AQI for PM2.5. PM2.5 refers to atmospheric particulate 

matter (PM) that have a diameter of less than 2.5 micrometers, which 

is about 3% the diameter of a human hair. An employer may acquire 

this information by checking specified government agency web-

sites or by measuring the PM2.5 levels at the worksite. 

Develop an Emergency Action Plan (EAP) 

  The idea is to allow employers and workers during an emergency to 

act quickly, without evaluating the possible application of engineering 

or administrative controls. The plan should include: 

  A system for communicating wildfire smoke hazards with employees 

in a form readily understandable by all affected employees. This in-

cludes the current AQI for PM2.5 and related protective measures. 

  A system for employees to inform their employer about worsening 

air quality or possible symptoms of wildfire smoke exposure and to 

provide effective training and instruction to employees. The manda-

tory minimum training requirement is specified in Appendix B.  

  Engineering controls, including a plan for evacuation to enclosed 

structures or vehicles where the air is filtered. 

  Administrative controls if engineering controls are not feasible. Ad-

ministrative controls can include relocating work, changing work 

schedules, reducing work intensity, or providing additional breaks. 

  Access to respiratory protective equipment and how to properly use 

it. If engineering or administrative controls are insufficient to keep the 

employees expose to wildfire smoke below PM 2.5, the regulation 

mandates that employers provide respirators for employees’ voluntary 

use, except in certain conditions respirators are required.  

… 

How to Develop an Emergency Action Plan (EAP) 

Respiratory Protection 

The complete regulation can be found at: https://www.dir.ca.gov/

OSHSB/documents/Protection-from-Wildfire-Smoke-Emergency-

apprvdtxt.pdf 

Supporting CPSA for a few hundred dollars per year allows us to con-

tinue to follow and act on legislation that could negatively impact your 

business. Join today! 

https://blissair.com/what-is-pm-2-5.htm
https://ww3.arb.ca.gov/html/ds.htm
https://ww3.arb.ca.gov/html/ds.htm
https://www.aeroqual.com/outdoor-air-quality/outdoor-portable-air-monitors
https://www.dir.ca.gov/OSHSB/documents/Protection-from-Wildfire-Smoke-Emergency-apprvdtxt.pdf
https://www.osha.gov/SLTC/etools/evacuation/implementation.html
https://www.osha.gov/SLTC/respiratoryprotection/index.html
https://www.dir.ca.gov/OSHSB/documents/Protection-from-Wildfire-Smoke-Emergency-apprvdtxt.pdf
https://www.dir.ca.gov/OSHSB/documents/Protection-from-Wildfire-Smoke-Emergency-apprvdtxt.pdf
https://www.dir.ca.gov/OSHSB/documents/Protection-from-Wildfire-Smoke-Emergency-apprvdtxt.pdf
https://thecpsa.org/join/
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Company Contact Phone Email 

American Leak Detection Bill Webb 
 
408-729-5325 ald114@garlic.com 

Blake Sales  Brian Duyanovich 916-529-0806 bduyavich@blakesales.net 

Blueray XL Chris Galvan 714-497-8822 Chrisg@bluerayxl.com 

Chemquip—SCP  Laura Minert 925-250-7206 Laura.minert@poolcorp.com 

Elm Distribution John Kies 916-853-2600 john@elmdistribution.com 

HASA Brian Rivera 925-997-3640 brivera@hasapool.com 

Hayward Alex Capous 415-515-9982 acapous@hayward.com 

Leisure / Keller Supply Johnny Vasquez 408-727-8100 jvasquez@kellersupply.com 

Lifesaver Pool Fence Mark Hinkle 408-779-7922 Mark@garlic.com 

Pentair David Lagrimas 209-627-6356 Dave.Lagrimas@pentair.com 

Pool Covers Inc Cheryl Maclennan 707-386-9106 cmaclennan@poolcoversinc.com 

Purity Pool Rich Gross 530-472-3298 rich@puritypool.com 

Raypak  Matt Anderson 916-767-8185 Matt.Anderson@raypak.com  

SCP Distributers Kevin Brown 408-327-4900 kevin.brown@poolcorp.com 

Scuba Pool Repair Patrick Bagg 408-866-1945 office@scubapoolrepair.com 

United Chemical Jeff Moscoe 707-533-5136 J.moscoe@unitedchemicalscorp.com 

W.R. Meadows Patrick Raney 916-806-8924 praney@wrmeadows.com 

Zodiac Jade Nicol 408-250-7000 jade.nicol@zodiac.com 

Sick Route Card - Click on the card 

to fill it out! 

This $12 million, 360-degree infinity pool will sit atop a 

55-story building in London—take a look 

To call this a pool with a view would be an understatement. London, 

England will have what is reportedly the world’s first sky-high 360-

degree rooftop infinity pool in 2020. 

The pool will be built on the roof of a 55-story building, situating 

the the 174-gallon pool 200 meters (or about 656 feet) in the 

air, according to designer Compass Pools. (cnbc.com) 

http://scvipssa.org/flyers/Blue Card.pdf
https://www.compass-pools.co.uk/about-us/news/

